
• Question 7: Have you ever taken advantage of CE credits related to 
teaching and education?

• Question 8: Overall, how would you rate your relationship with the 
residents you work with?

• Question 9: Please describe your favorite parts of working with 
residents. 

• Common responses: seeing them grow and gain confidence, 
learning from each other, nothing, forming positive 
relationships between pathologists and pathologists’ 
assistants.

• Question 10: Please describe your least favorite parts of working 
with residents.

• Common responses: lack of interest in learning to gross, 
being blamed for resident mistakes, entitlement and lack of 
respect, not learning quickly enough.

• Question 11: In your opinion, how does your relationship with 
residents impact the overall workplace environment and culture?

• Fostering good relationships creates a caring, positive, and 
encouraging learning and working environment. When bad 
relationships are allowed to fester, it can create a lasting 
negative and toxic workplace environment.

• Question 12: Overall, how would you rate your relationship with 
the pathologists' assistant students you work with?

• Question 13: Please describe your favorite parts of working with 
pathologists' assistant students. 

• Common responses: They are very eager and willing to learn, 
have a solid foundational knowledge of grossing/autopsy and 
why it’s important, and like shaping the future of the 
profession for the better

• Question 14: Please describe your least favorite parts of working 
with pathologists' assistant students.

• Being stretched too thin, not enough support from 
management, not enough time to get own work done, “bad” 
students, rotation time too short for meaningful education

• Question 15: In your opinion, how does your relationship with the 
pathologists' assistant students impact the overall workplace 
environment and culture?

• Overall positive, people want to foster good relationships to 
establish good practices in the lab and have good 
relationships with their future colleagues. However, student 
mistakes can cause a stressful environment
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responsibility included in the American Association AAPA Scope of 
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Materials and Methods

• Question 1: In your current position as a pathologists' assistant, 
do you consider yourself to be an educator?

• Question 2: As a pathologists' assistant, have you contributed to 
the education of others in any of the following ways? Select all that 
apply.

• Question 3: In your current position, are you responsible for the 
education and/or training of any of these individuals? Select all 
that apply.

• Question 4: How often do you work with these individuals?

• Question 5: Please briefly describe your roles and responsibilities 
regarding the education and training of these individuals. 

• Common responses: teaching grossing techniques, teaching 
residents, teaching medical students, teaching pathologists’ 
assistant students

• Question 6: How would you rate your confidence in your ability to 
teach others effectively?

• Question 16: How would you rate your ability to build positive 
relationships with residents and/or pathologists' assistant 
students?

• Question 17: Do you have any strategies and methods for building 
positive relationships with residents and pathologists' assistant 
students?

• Be kind, approachable, and patient, treat them with the 
same respect you wish to receive, get to know them and 
share about yourself if you’re comfortable, understand 
that being wrong is a good teaching moment

• Question 18: Do you have any strategies or methods for dealing 
with more challenging residents and pathologists' assistant 
students?

• Try to understand their perspective, set firm and clear 
expectations,  try different teaching styles, and document 
in extreme cases

Results (cont.)

Among the pathologists’ assistants surveyed, a large majority 
regularly fulfil the role of educator in their daily occupational duties. 
Most often, they are responsible for educating residents, 
pathologists’ assistant students, and individuals shadowing the 
profession. All surveyed have great confidence in their ability to 
teach, and many do not take advantage of education related CE 
credits. Overall, the relationships between the surveyed pathologists’ 
assistants and residents/pathologists’ assistant students are very 
positive, with many happy to contribute to shaping the future of the 
profession for the better through their mentorship. However, several 
recurring challenges arise during this process. With residents, there 
seems to be a mindset that they will not need to gross in the future 
and therefore do not put in adequate effort into learning the process. 
With pathologists’ assistant students, many pathologists’ assistants 
responsible for their education feel stretched thin with little support 
from lab management to adequately teach the students and manage 
their own work.

 The survey unfortunately did not reach enough pathologists’ 
assistants who disliked teaching, and they are not adequately 
represented here. Future studies should target these individuals 
directly to equally represent their perspectives and understand their 
opinions on education more clearly. This would hopefully shed more 
light on other reasons pathologists’ assistants do not want to teach, 
as well as any other factors that could be leading to breakdowns in 
relationships between the educator and their student. 
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The Pathologists’ Assistant Scope of Practice (2024-25) states that 
the education of others is an essential function that all pathologists’ 
assistants (PAs) should be able to perform. These duties include: 
• Educate and train pathology residents, new employees, students, 

and technical staff.
• Participate in the development of a didactic curriculum for 

educational processes.
• Perform formal evaluation of residents, Pathologists’ Assistant 

students, and medical students.
• Educate nursing and hospital staff on best practices in pathology, 

including proper specimen collection procedures and triage. 
• Present at academic conferences.
• Conduct community outreach, educating colleagues and the 

public about laboratory medicine.
• Participate in professional organizations. 

While not every position will include all these duties, it is important 
for pathologists’ assistants to be prepared and confident to fulfill 
these responsibilities. While many people have confidence to do this, 
a not uncommon sentiment among pathologists’ assistants is an 
unwillingness or hesitation to teach others. Common statements 
might include “I hate working with residents” to “I have no interest in 
teaching pathologists’ assistant students”. While it is perfectly 
acceptable (and up to personal preference) to not want teaching as 
part of everyday job duties, the animosity towards students and a 
lack of confidence in teaching abilities might contribute to a 
reluctance to teach others.

 The goal of this project is to survey active pathologists’ assistants to 
identify how many are involved in teaching others, evaluate their 
confidence in their ability to teach others, and identify commonalities 
and potential factors that lead to both positive and negative 
relationships between pathologists’ assistants and the groups they 
are responsible for educating, specifically pathology residents and 
pathologists’ assistant students.
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